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“The choice is yours.. . . the time is now.”
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Defined BENEFIT

_ YOUR RETIREMENT PLAN CHOICE

Defined CONTRIBUTION

Education Campaign

Il active members of the
Montana Public Employ-
ees’ Retirement System
(PERS), will have aretirement
plan choice next year. You

may’:

- Remain in the Defined
Benefit Retirement Plan
(DBRP), or

- Transfer to the Defined
Contribution Retirement
Plan (DCRP)

Your choice will depend on
your personal and financial
circumstances. Your age,
years of service with PERS,
current and future income,
marital and family status,
planned retirement age and
other factors will have a major
impact on your decision.

To help you make an informed
decision and retirement plan
choice, the MPERA, with the
assistance of Education Tech-
nologies, Inc., has developed a

comprehensive education cam-
paign. This newdletter formally
begins this education campaign.

The education campaign will
provide you with a wealth of
relevant information as well as
numerous education support
tools. The education tools you
will recelve range from work-
books to videos, web sites to de-
cision-modeling software, and
live workshops to phone support

lines. Please see page two for the
full list of tools, and when and
how they will become available.

As you take advantage of these
tools, you'll become prepared to
make the right decision. We
strongly encourage you to take
full advantage of the tools. Make
your decison only after you
have fully reviewed al the tools
and understand each retirement
plan.

Do we have your current address?

If you received this newsletter from your payroll clerk rather m
than at your personal mailing address, there is one of two rea- R :

U 1
sons: (1) Your address was incorrect in our database, or (2) We g’ﬂ;ﬂ
have not received addresses from your employer for our data-
base. If your address was incorrect on your newsletter or if it changes, imme-
diately inform your payroll clerk of your new address. Your payroll clerk
should inform us of your current address to ensure that you receive each of the
education tools to assist you in making an informed retirement plan choice.

If you are an active member, you will receive a Primer Toolkit in November
with solid introductory information on the Defined Contribution Retirement
Plan and the Defined Benefit Retirement Plan. We suggest you begin to save
all materialsthat relate to the Retirement Plan Choice for future reference.

Y ou can not make a decision now, but you will need to make the decision be-
tween July 1, 2002 and June 30, 2003.

See page two for the Education Campaign Checklist . . .
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Education Campaign Checklist

Vi

This Education Campaign Checklist highlights the tools which will be available and the approximate

dates they will be mailed or be available to you.

Newsletter One Read and
1 i This is it! Basic information about the transfer decision and the Savel

education campaign: Defined Benefit or Defined Contribution.

Primer Tool Kit (November 2001)

ﬂ Put al correspondence relating to your MPERA plans in this Tool Read and
Kit for convenient review. Savel
Visit the Web Site (December 2001)

ﬂ Learn more about MPERA and your retirement planning. Surf!
Phone Support (January 2002)

ﬂ Call for answers to additional questions anytime. calll
- MPERA at 406-444-3154 or toll free 877-275-7372, for ques- '
tions about the Defined Benefit Retirement Plan or Defined Contri-
bution Retirement Plan.

- Educationa Technologies, Inc. will have a phone line available

January 2002, for questions about Retirement Plan Choice Oppor-

tunity and Education.

Review the Video Book Pack (February 2002) Read and
ﬂ Some people like to watch the video first then go through the book. Watch!

Others like to go through the book, then watch the video. Either '

way, review both!

Newsdletter Two (March 2002) Read and

ﬂ Additional retirement and investment concepts to help you in your Savel
decision-making. '
Per sonal Statement (March 2002)

u Keep this statement handy. You will need it to use the modeling|  Compare!
software and for phone consultations.
Modeling Software (April 2002)

ﬂ Visit the Web Site and work online with the interactive retirement| Model and
modeling software. Calculate!
Workbook (April 2002)

ﬂ Complete information in hard-copy format - an excellent reference Read and
tool. Reference!
Group Workshops (Beginning in April 2002)

10 I Workshops will be held throughout the state. Schedules will be| Attend and
available on the Web Site or by fax. At these workshops you will L earn!
learn retirement plan specifics and relevant decision-making fac-
tors. You will be able to ask questions.
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Frequently Asked Questions

We hope this newdletter an-
swers some of the questions you
have regarding the retirement
plan education campaign. Fol-
lowing are answers to a few of
the more frequently asked ques-
tions we have received.

Why do | havethis
choice?

In 1999, the Montana Leg-

islature created an opportu-
nity for PERS members to
choose between their current
Defined Benefit Retirement
Plan and a new Defined Contri-
bution Retirement Plan. The
education campaign in which
you are now participating is part
of the MPERA’s implementa
tion of this legidation. We hope
the retirement plan choice will
provide members with benefits
in terms of flexibility and gen-
eral retirement planning.

How long will | haveto
make my decision?

(1) Active members who

e reported to the MPERA
by their employer and submit
contributions as of July 1, 2002,
will have a decision window
from July 1, 2002 through June
30, 2003, a full twelve months.
(2) Newly hired employees
(hired July 1, 2002, and later)
must make their decision within
twelve months from their date
of hire, as reported to MPERA
by their employer. (3) Inactive
members will have twelve
months from their date of re-

employment, as reported to the
MPERA by their employers, if
they return to work in a PERS
covered position. Once the deci-
sion is made, it is irrevocable.
This means, of course, that
members can not change their
minds once the election form is
filed with the MPERA. There-
fore, it is critical for members to
carefully consider all the factors
involved.

What arethe main differ-

ences between a defined
benefit and defined contribu-
tion retirement plan?

In any defined contribution

etirement plan, members
assume al investment risk.
However, they may also benefit
by capturing all of the invest-
ment rewards. The retirement
benefit depends upon their ac-
count balance - what they are
able to accumulate through
regular contributions, any earn-
ing on such contributions, less
administrative expenses.

In contrast, defined benefit re-
tirement plan members assume
no investment risk. Even if in-
vestment returns are less than
expected, they will aways re-
ceive the benefit calculated by
the plan's formula. They are
guaranteed a lifetime benefit
upon retirement.

In other words, much of your
decision may rest upon the kind
of investor you are and your tol-
erance for risk.

What should | doif I am
currently purchasing ser-
vice?

You still have the same

hoice of the Defined
Benefit Retirement Plan or the
Defined Contribution Retire-
ment Plan. However, you must
satisfy the terms of the purchase
contract, either by completing
the purchase (with a lump-sum
payment) or by prorating the
purchased amount. Completing
the purchase with a lump-sum
payment can be made according
to IRS rules and limits.

Can | change my mind
about which retirement
plan | want?

ApNo. Once you file a com-
leted, signed Election
Form with the MPERA, your
retirement plan choiceisirrevo-
cable. Therefore, it is critical
that you carefully consider each
plan based upon your personal
and financial factors before
making your final decision on
the Election Form. (You will
receive the election form prior
to July 1, 2002.)

Because your choice can not be
changed, it is very important for
you to carefully consider which
retirement plan is best for you.
This is why the MPERA is pro-
viding an extensive retirement
plan education campaign to as-
sist you in your decision.
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Federal Legislation
New Opportunities for mem-
bers of public retirement
plans.

he Federal Growth and

Tax Relief Reconciliation
Act of 2001 was signed by
President Bush on June 7, 2001.
This Act contains some impor-
tant retirement savings and im-
provements for retirement plans
administered by the MPERA as
well as other retirement savings
plans. The Act makes provision
for many improvements which
include increasing contribution
limits, expanding the funds that
can be used to purchase service
credit, and increasing the op-
portunity for roll-overs between
different types of plans. We
will update you as changes
become effective for the
MPERA retirement plans.

The MPERA saff and the
Montana Public Employees
Retirement Board (PERB) is
studying the tax relief legida
tion and preparing for imple-
mentation of the new require-
ments. Some of the changes are
to be phased in over a period of
years, while afew changes have
delayed effective dates. Also,

some of the changes are
“permissive.” The Public Em-
ployees Retirement Board
(PERB) will determine which
of these are to be implemented.
You will be notified in time to
take advantage of the new op-
portunities.

Annual Statements
Mailed in August

B y now you should have
received your Defined

Benefit Plan Annual Statement.
Statements were mailed in Au-
gust to over 30,000 membersin
approximately 500 agen-
cies. If you were

percent Guaranteed Annual
Benefit Adjustment (GABA)
would make over the course of
your lifetime.

The MPERA has an actuarial
valuation completed every two
years for al retirement systems
administered by the MPERA,
along with an experience study
to be completed every five
years. As aresult of the actuar-
ial vauation, changes were
made to all tables and rates
used by the MPERA. These
new tables and rates were used
to calculate the potential life-
time benefit reflected on your
statement. This resulted in a
change to the cal-

working in June
2001 and have
not received your
annual statement,
contact your pay-
roll clerk or the
MPERA office.

to all
MPERA.

The annual membership state-
ments provide projections for
the amount of retirement bene-
fit you would receive by con-
tinuing your employment until
reaching three various ages —
50, 55, and 60. This projection
includes the impact the three

As a result of the
actuarial valuation,

tables
rates used by the

culations for your
estimated future
benefit.

changes were made

and |f you received

your  statement
from your payroll
clerk rather than
at your home address, or if your
mailing address was incorrect,
it is important that you inform
your payroll clerk of your cur-
rent mailing address. (Your
statement also provides infor-
mation and a space to make an
address change in writing.)

Just a reminder . ..

To request a membership card from your payroll

clerk or from the MPERA to update the follow- to.

ing information:
- Name change.

- Beneficiary changesdueto a changein

family circumstances.

|etter;

When writing to the MPERA, don’t forget

- pri'rit your full name and address on your

- include your social security number and your
daytime tel ephone number; and

- sign any request for retirement and benefit
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A Message from the MPERA Executive Director,
Michael O Connor

On behalf of the Montana Public Employees’ Retirement Board and the MPERA staff, | would like to
take this opportunity to send our thoughts and prayers to the family and friends of those who were vic-
tims of the terrorist attacks on our county.

While some may wonder what the future holds, we want to reassure you regarding your retirement
system at the MPERA. The operations of the MPERA are functioning normally. This incident will not
impact your retirement benefits.

The recent events have unsettled the financial markets, and while we can’t predict future performance,
history bears out that declining markets will recover. We continue with our long-term investment
strategy and remain confident in the U.S. economy and its financial systems.

As we all work to resume normal lives and feelings following the terrorist attacks in New York and
Washington D.C., the MPERA remains committed to assisting you to achieve a quality retirement.
Please let us know how we may serve you.

Information for National Guard & Reserve Members

U

SERRA CoversRetirement System Members

he Uniformed Services Em-

ployment and Reemploy-
ment Rights Act (USERRA) pro-
vides reemployment rights for
members of the National Guard
and Reserve who are called to
active duty military service. It
also requires employers to pre-
serve pension benefits for quali-
fied employees who are mem-

bers of public employees' retire-
ment systems.

To be eligible to preserve pen-
sion benefits, an employee must
be reemployed by their employer
and pay any employee contribu-
tions necessary within the time-
lines outlined by the USERRA.
If enacted, changes in federal

and state law, such as those en-
acted during previous times of
military action, also may affect
an employee' s pension rights.

Call the MPERA for more infor-
mation. Contact persons are:
Kim Flatow, Marjorie Rowley,
or Carrie Jenkins of the Member
Services Bureau.

=L

=

The Montana Public Employees’ Retirement Board has been awarded the Certificate of Achieve-
ment for Excellence in Financial Reporting by the Government Finance Officers Association of
the United States and Canada (GFOA) for its comprehensive annual financial report (CAFR). It

isthe third consecutive year the Board has received this award.

The Certificate of Achievement, awarded to Roxanne Minnehan, Fiscal Services Bureau Chief, is the
highest form of recognition in the area of public employee retirement system accounting and financial re-
porting. Its attainment represents a significant accomplishment. The CAFR requires a lot of time, skill,
attention to detail, and the dedication of several individuas. The MPERA Fiscal Services Bureau staff

strives to improve on the information provided each year.

The CAFR has been judged by an impartial panel to meet the high standards of the program. These stan-
dards include demonstrating a constructive “spirit of disclosure” to clearly communicate the financial
story and motivate potential users and user groups to read the CAFR.
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I Need information? Contactus at. ..
' Que.,,.
I MPERA Phone: 406-444-3154 Co Sl‘lo
: 100 North Park Ave, Suite220 Toll Free: 877-275-7372 Mpntact 155
I PO BOX 200131 Telefax:  406-444-5428 5,?4 , t/)e
| HELENA MT 59620-0131 E-mail: mpera@state.mt.us 8

I web Site:

http://www.state.mt.us/doa/per b/perb.htm
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Official publication of the

M ontana Public Employee

Retirement Administration
(MPERA)

Editor: Lucie Willson

Should any information in this
newsletter conflict with statute or
rules, the statute or rules will
apply.

PERS Member Handbooks have been updated—they will be distributed to you by your
payroll clerk, in November.



